Job Interview Tips for people with Asperger’s Syndrome and ASD related disorders:
By Richard Harris
1. Preparation is the key:  by this I mean; make sure you know as much as possible about the job you are applying for. Use the internet to research the company, look at company history, and read as much about the company as possible. Who are the main staff and how long have they been working for that company?  What is the reputation of the company like? What have they achieved in their industry? Make sure you are as prepared as much as possible for the interview, do you know your CV inside and out.  Have a list of your job experience in the relevant industries and achievements ready. (Business and personal achievements). Have a list of your personal attributes and a list of your strengths ready e .g hard working, punctual, determined, team player etc. Have some examples written out in case you are asked about them. Have some examples written out or memorised of situation questions, say five or six different ones e.g. When was there a time when you dealt with a difficult customer and what action did you take and what was the outcome?  Was there a time when you had to work out of your comfort zone and what steps did you take to achieve this and what was the outcome. One on a positive situation. A time when you delivered superior customer service. A time where you did something different and why? Was there a time when you exceeded your target and what did you do to achieve this? Generally situation questions work like this: 1. What happened? 2. What action did you take? And 3. What was the outcome or end result?
I know this seems a lot to take on; my advice is to break these steps down and work on them one at a time.
What I did for a recent interview was to have all these written out and most of them learned off by heart or memorised so that when I was asked in the interview I was ready to give the answer. When listing or having to tell your potential employer about weaknesses, you are better to just say something like: ‘You like to give or do your best and tend to be a bit of a perfectionist and you are working on improving varying your work with more than one task at a time throughout your work day’. Do not go on and list a whole lot of what you think are weaknesses as you probably won’t get the job.
2. Practice interview role playing if possible with a trusted friend or family member. By this I mean one of you will play the interviewer and the other person the candidate going for the job.

This will hopefully get you more confident with the interview process and what role you will play in it. If you absolutely hate role playing, make sure you have at least researched the job expectations and company and have some answers ready preferably on a piece of paper. It would probably pay to practice the whole interview from start to finish, so that you get to know how an interview works and what the Interviewer is looking for in an ideal candidate and also to show you how to act and respond correctly and quickly in the interview. Try not to take any criticism personally. Keep the end result that you want in mind all the time if you can.
3. Make sure you are wearing the right clothes to the interview. If the interview is for a corporate or office job, make sure you go dressed properly and you have shiny polished shoes. Also depending on what industry the job is in, go and check out the place of employment and go dressed like the staff that work there. For example if the staff are dressed in suit and tie, then that is how you go dressed. If they are in jeans and a polo shirt and sneakers, then dress in your tidiest jeans and polo shirt and sneakers. If you are a guy make sure you have a shower, shave before the interview and a recent hair cut, like a day or two before the interview. Wear deodorant and make sure your clothes are clean. If you are a girl, make sure you are dressed smartly and have showered and have minimal jewellery and you are wearing the right amount of make-up and not wearing any clothes that are too revealing.
4. Look at the person you are speaking to; I know this is hard for people with Asperger’s or ASD related disorders. At least look at their forehead or bridge of their nose or mouth or the side of their forehead.
What I did was to have most or all of my answers ready in my head and then gave as much eye contact as possible. Sometimes I would focus on the bridge of the nose so as not to intensely stare into the interviewer’s eyes.
5. Give clear and strong confident answers when possible and try and be to the point. Try not to go on for too long as people with Asperger’s can and do sometimes. Try not to repeat yourself too much. When talking say just enough then stop and let the person interviewing talk or ask their next question. 
If the person interviewing you does not answer straight away then you can in most cases continue to talk, but only if you have enough relevant points to say. If not stop talking and let the interviewer carry on with the next part of the conversation.

Another part that will be difficult for people with Asperger’s and ASD is being able to read the facial expressions or body language of the person interviewing them. You may be able to get around this by giving short and to the point answers and by not repeating yourself as much as possible or not at all and giving some eye contact as explained in point number four. In a way you would be learning your answers like a script before you go in to the interview.  
6. Try to be as relaxed as possible by doing some breathing exercises and positive self talk before entering into the potential employer’s premises and the interview itself. Relax and try to treat the interview as if it were just a conversation. Don’t put too much pressure on yourself in the process of the interview. In my case it took more than 2 interviews to get really good going to interviews and it may take quite a number, but so long as you are improving each time and learning something from the process then everything will come together as it did for me in my 4th or 5th interview. Also smile and shake the person’s hand and say it’s good to meet you... (Person’s name). At the end of the interview, thank them for their time and say: ‘I look forward to talking with you soon’ or ’Thank you for your time, I look forward to hearing from you soon’. Try to end by selling or summarising verbally your strengths or positive points.
7. Disclosing or telling the interviewer about your Asperger’s Syndrome. I would say that in most cases honesty is the best policy. You are better to tell the person interviewing you as they can make allowances for your disability. A brief letter from a Psychologist or Doctor is more than adequate. So long as it explains briefly what Asperger’s is and how it affects you and what allowances may need to made and a list of your strengths because you have Asperger’s Syndrome.  If you decide not to disclose your Asperger’s, you may end up standing out as different and still come to the attention of your employer because of Asperger’s Syndrome.  Your Asperger’s or ASD may be too hard to camouflage and you could still have a difficult time working for and with your employer.
